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Representation Agreements as a tool for supported decision making for adults with FASD

ABSTRACT

This paper presents findings from qualitative interviews with personal supporters who assisted
adults with Fetal Alcohol Spectrum Disorder (FASD) to make and use a Representation
Agreement.

These interviews were part of a project undertaken by the Nidus Personal Planning Resource
Centre and Registry, with funding from the Victoria Foundation. The purpose of the project was
to explore how adults with FASD and their personal supporters might use Representation
Agreements as a tool for supported decision making.

The objective of the project was to identify good practices in providing education about and
support with Representation Agreements for individuals with FASD and their personal
supporters, as well as for those who work with people living with FASD.

This paper reveals that Representation Agreements played a critical role in ensuring the adults

involved had support from people they trust to assist them and advocate for them with respect
to decisions affecting their lives.

NOTE

Opinions expressed in this document do not necessarily reflect the opinions or views of the
Victoria Foundation.
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Representation Agreements as a tool for supported decision making for adults with FASD

Experiences of adults living with Fetal Alcohol Spectrum Disorder and their
personal supporters in making and using a Representation Agreement

Section 1: Introduction and Background

Background on Project

This paper discusses findings from a project undertaken by the Nidus Personal Planning

Resource Centre and Registry, a non-profit charitable organization which promotes alternatives

to adult guardianship. The exploratory LINP 2R8ptefeltatidH Agreements as a Tool for

Supported Decisiona I { Ay 3 F2NJ ! RdzA Ga ¢AGK CSGlf !fO02K2f
Victoria Foundation FASD Action Fund. Nidus contracted with Dr. Deborah Rutman to oversee

the research and evaluation component of the project.

The objective of the project was to identify good practices in providing education about and

support with Representation Agreements for individuals and families/caregivers in the FASD

community. ¢ KS LINP 2S00 Qa YI22NJ F OUADGAGASE 6SNBY MmO
specific communities in three regions of British Columbia; 2) assisting adults with FASD to make
Representation Agreements; and 3) documenting and evaluating all aspects of the project.

The focus of this paper is on the experiences of adults living with FASD and their personal
supporters (e.g. family, friends) in making and using a Representation Agreement (RA) in two
communities in B.C. The findings are based on qualitative interviews conducted with two
personal supporters/representatives who each were involved in helping the adult they support
to make and use a Representation Agreement.

Law Reform and the Representation Agreement Act

The Representation Agreement Act (proclaimed February 28, 2000) is the result of a unique
community-driven initiative to reform the laws and systems related to adult guardianship in B.C.

Adult guardianship involves legal procedures whereby a person, institution or the state obtains

autK 2 NAG& 2 G 1S 20SN) 0KS | Rdzf ndefsassiskadfcdwith NA Z A Y
decision making. The procedures require a determination that the adult is mentally incapable,

which is stigmatizing and intrusive and results in a loss of civil rights for the adult. (For more

information about adult guardianship in B.C., please see Section 4 starting on page 14.)

The goal of law reform was to create an alternative to adult guardianship. This way an adult
who needs assistance with decision making does not have to be determined mentally incapable
in order to get help from the people he or she trusts and who know him or her best. In turn,
supporters would not have to apply to court or the state would not have to intervene and
assume control of thel Rdzf G Q& | FFI ANR P
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Representation Agreements as a tool for supported decision making for adults with FASD

The need for a legal mechanism to give recognition to personal supporters extends to situations
where adults may not be found mentally incapable under adult guardianship provisions, but
who nevertheless need some assistance with decision making due to illness, injury or disability.

Support may be provided informally, for example, through helping the adult to sort his or her
mail and keep track of bill payments or by accompanying the adult to medical appointments.

There are times, however, when family and friends need legal status in order to provide
support. The Representation Agreement Act provides a way to give legal authority with
accountability.

The Representation Agreement Act views decision making as an interdependent activity that
depends on any number of variables including access to support. The Representation
Agreement Act recognizes that when you need help expressing yourself, having personal
supporters who care about and respect you is what enables you to be self-determined and stay
safe.

The Representation Agreement Act also acknowledges that competency is multifaceted. It is not

all or nothing; it depends on a variety of factors including task and context. Determinations of
incompetencyareasmuchaNB Ff SOGA2Y 2F 20KSNRQ LISNOSLIIA2Y A
astheyarerelateR (2 G KS A Y Rdud mddsizksbrOaisentiabyAotidl conktSics T

2 A0K wSLINBaSyidalradazy ' INBSYSyGa (K SatherthadkHed A & A
I Rdzft G4 Q& OranYomténSyy O &

Representation Agreements: A General Overview

The following information highlights key features of Representation Agreements in the context
of this project. Contact Nidus (see page 16) for greater detail and information on Representation
Agreements for other populations and situations.

A Representation Agreement is a legal document and must be in writing. In order to make a
Representation Agreement, an individual must be a resident of B.C. and at least 19 years old
(the age of majority in B.C.).

The Representation Agreement Act describes three roles that can be given to those named in
the Agreement: representative, alternate representative and monitor. The duties and authority
of each are set out in the Statute. Each person named in the Agreement must sign and certify
acceptance of his or her role and duties.

'The presumption of adult competency is a fundamental tenet of our Canadian law and legal system and is stated in
the Representation Agreement Act. This presumption puts the onus on others to prove incompetency; the adult does not
have to prove his or her competency. Requiring proof of competency is thus inappropriate.

© 2009 Nidus Personal Planning Resource Centre. All rights reserved. | 5



Representation Agreements as a tool for supported decision making for adults with FASD

A Representation Agreement names one or more individuals as representative(s), who have
legal authority to help the adult with decision making.

The first duty of a representative is to assist the adult to make his or her own decisions. Often

GKAA Ay@2f@0Sa KSfLAYy3I 20KSNB (2 dzy RSNEROIF yR

from traditional legal approaches such as adult guardianship, the enduring Power of Attorney
and health care consent, which are based on the concept of substitute decision making
whereby another party takes over and acts in the place of the adult.

Representatives have access to information and documents to which the adult is entitled. They
must also keep information about the adult confidential, but can release information in the
context of their authority and duties.

A Representation Agreement is voluntary C it is an agreement between the adult and his or her
personal supporters. As in a contract, the adult may revoke (withdraw) his/her Representation
Agreement and the representative(s) and monitor may resign.

Representation Agreements with Standard Powers

Section 7 of the Representation Agreement Act describes the standard powers that may be
included in a Representation Agreement: routine management of financial affairs, legal
matters, minor and major health care, and personal care.

In Section 8, the Representation Agreement Act says an adult may make a Representation
Agreement with standard powers even if he or she cannot manage his or her own affairs or
make decisions about his or her care.

A Representation Agreement with standard powers is signed by the adult in the presence of
two independent witnesses. Notarization or consultation with a lawyer is not required.

The Representation Agreement Act has a number of built-in safeguards for making and using a
Representation Agreement. For example, the law requires that if the authority for routine
management of financial affairs is included in the Agreement, someone must be named as
monitor or two or more representatives must act jointly. The role of monitor is a new one for
B.C. legislation but is proving to be very effective in practice. One feature of the monitor role

OKFG Y@ LINRPGS SallSOAlFftte AYLRZNIFYG F2N GKS

can prevent the monitor from visiting or speaking with the adult.

Fetal Alcohol Spectrum Disorder

Please see Section 6 of this paper (page 16) for a list of resources for more information on FASD.

FASD is a term that describes a complex range of disabilities associated with pre-natal exposure
to alcohol, including restricted growth, neurological and central nervous system impairments,
characteristic facial features, and/or learning and behavioural difficulties.

© 2009 Nidus Personal Planning Resource Centre. All rights reserved. | 6
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Representation Agreements as a tool for supported decision making for adults with FASD

FASD is considered the leading cause of preventable birth defects and developmental delays in
North America.

FASD is a lifelong, neuro-developmental disability. This means that people living with FASD do
not outgrow its effects. As well, for most people living with it, FASD is an invisible disability in
that people do not always recognize that the individual has a disability.

Primary effects and behavioural symptoms of FASD include: speech and language disorders;
poor judgement and problem solving abilities; difficulties in relating behaviours to
consequences; difficulties in generalizing information, forming linkages and abstract reasoning;
difficulties in planning and organization; impulsivity; social and emotional challenges, including
difficulties in reading social cues; lack of boundaries; and trouble with understanding and
expressing emotions.

At the same time, children and adults with FASD demonstrate significant individual differences
in their strengths and in the nature and degree of their difficulties and thus the disabilities
experienced.

7

DA@SY GKIG Cl {5 A& |y A yeithldadibgSrinRady-folday At A&z LI

living situations are often misinterpreted as being due to a lack of motivation, laziness or wilful
non-compliance. This is one reason why it is important that all who live and work with the
person have a common understanding of the disability. This also speaks to the importance of
ongoing support.

Most adults who have FASD have not had a diagnosis or an assessment. At the same time, they
generally recognize that they have difficulties with learning and memory, with aspects of

decision making, and that they are vulnerable to being taken advantage of socially and/or

fink yOAlLffed ¢KSe (1y29 GKS& INB aRAFFSNBy (¢
FASD or self-identify as having FASD. Many adults living with FASD recognize the importance of
having someone who can help them on a regular basis ¢ i.e., someone who provides them with
practical, day-to-day support and/or emotional support.

Representation Agreements and their application to Fetal Alcohol Spectrum Disorder

As noted above, adults with FASD often have significant challenges with daily living and thus
need consistent support with everyday activities, including decision making support. At the
same time, programs and services for adults with FASD are essentially non-existent and most
adults do not qualify for supportive services that are available, for example, to people with
developmental disabilities.

Personal supporters and service providers of adults with FASD report that many need help
managing their affairs; some have suggested adult guardianship as a solution. However, many

T NP

adults with FASDwouldy 2 i 0SS F2dzy R WYSyiGlffte AyO2YLISGiSyidQ
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legislative provisions. Moreover, such an approach is also clearly out-of-step with current
principles and policies related to disability rights.2

Representation Agreements provide a way to balance self-determination and safety within the
O2yUSEG 2F OFNRAyYy3I NBfFrGA2yaKALA |yR (GKS | Rdz @

Despite the evident need for community-based ways to support adults with FASD in daily living,
knowledge about the adult guardianship system in general and Representation Agreements in
particular is very limited amongst the FASD community in B.C. This lack of community
awareness was a primary impetus giving rise to this project.

Section 2: Experiences in Making and Using a Representation Agreement

Why a Representation Agreement? What prompted support people to think about the
benefit of a Representation Agreement?

In each situation, it was an experience of frustration, hardship or the desire to prevent a
potential crisis for the adult that precipitated the making of a Representation Agreement.

After learning that Representation Agreements provide legal status to supporters so they can
assist the adult in interactions with systems, the personal supporters sought out more
information about Representation Agreements and talked with the adult and other supporters
about making one.

| was trying to help my son with his legal and financial issixes.g. dealing with
Income Assistance and withfth OT 1 8 Oy | AAEAAT EOOOAO AO xA]
in our communitytold us that Representation Agreements could give us a voice in
helping our son with decisioh AEET ¢8 ¢ 001 £ZAOOET 1 Al pY EOOO «x
lawyers and judges in particula?.

Themajorcoy OSNY F2NJ 2y S AdzLILI2NISNI gl a GKS LI Ly (2

O2y aARSNI U A Xeizur@cdnditibikvhichlcaldsezidisb@atation and memory loss,
and without sufficient knowledge of FASD. Her perception was that this plan was set in motion

? The United Nations Convention on the Rights of Persons with Disabilities (2008) includes reference to supported
decision making. Article 12 of the Convention states that people with intellectual disabilities have the same right to the
benefits of legal capacity in all aspects of life, as enjoyed by other citizens, and are entitled to support, if required, in
order to exercise their legal capacity. The Representation Agreement Act has received international recognition as a legal
model that embodies these principles. The Canadian Government is expected to ratify the Convention; hopefully in time
for the Paralympics in Vancouver, which begin March 12, 2010.

*The B.C. Ministry of Children and Family Development established the Key Worker and Parent Support program in 2006
as a means to support families of children and youth with FASD. In the B.C. program, the Key Worker acts as a facilitator
who assists family members, caregivers and service providers to learn about FASD and to develop supportive
environmental accommodations accordingly.
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4

Fa I NBaLkRyasS (2 GKS OKFffSy3asa 2% GKS | Rdz GQ
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There was an incident of [my former foster daughter] getting aggressive at her day

program z the staff there found her too much to handlét yvas my perception thato]

get her out of the day program, a staff person thexeached her toay to a social

worker who had never met her beforthat she wanted to move out to live on her own.

The staff talked to [my former foster daughter] about how this would give her more

freedom and she would not have to share with others. But to me, this piamd be
AEOAOOOI 66N )Y6A TAOGAO OI AAPp AO T EIQESO EIT T xE
OOAAOAA AO OEOOO OEA AAOACEOAOGGS8 ) EAA 11
Representation Agreements and | researched them.

What information was helpful in starting the process of making a Representation
Agreement?

Learning about Representation Agreements from a knowledgeable worker (e.g. from an FASD

Key Worker) and/or from the Nidus website was said to be very helpful according to

participants in this project. As one participant stated:
) OAAA OEOI OCE Aill OEA ET & Oi AGETT 11 . EAO
agenda.

How was the adult involved in the process of making a Representation Agreement?

In this project, the adults who were involved in making a Representation Agreement
appreciated that they needed ongoing support and advocacyca 2 YS2y S gK2 O2dz R W:
T2NJ OKSYQ

According to each of the representatives, when the adults learned about Representation
Agreements, the adults liked the idea that a Representation Agreement enabled their personal
supporters to help them access services and to speak up for their rights and safety.

The adults were involved in the process of making their Representation Agreement in a number
of ways. With the assistance of personal supporters, one of the adults read through all the
information that was available through the Nidus website. The adults were involved in the
process of choosing their representative(s) and in communicating with the representative(s)
their preferences ¢ what they wanted to have happen in their life. According to the
representatives:

F-U &£ O A0 £ O0O0AO0O AAOCEOAOY EOI e@,mAAT T U I
she is a selédvocate by telling me what she wans.EAO6 O OEA AOOAEAI DE
gave her the draft Agreement to read. | made sure that she read it. [By having a

© 2009 Nidus Personal Planning Resource Centre. All rights reserved. | 9
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My s was involved. It was for him. He was included in the whole process.

Who was involved in the process of making a Representation Agreement?

The representatives sought information and assistance with making the Representation
Agreement from staff at Nidus, and in one case also the FASD Key Worker in the community.

In terms of who was chosen to be the representative(s), in one situation it was the I R dzf (1 Q &
F2NNSNI F2a0GSNJ LI NByGd Ff2y3a gAGK GKS FT2NX¥YSNI F2
aAlbdzr GA2yY GKS | RdzA 6Q&d Y2UGKSNJ YR YSYOSNER 27
representatives, with the role of monitor being undertaken by a longtime friend of the family

who also was very knowledgeable about FASD.

What was the best thing about the process of making a Representation Agreement?

In this project, there was consensus amongst those interviewed that the help received from the
staff at Nidus was extremely valuable and made the process of making a Representation
Agreement a good experience. In both situations, the process of making the Representation
Agreement required multiple phone discussions and lots of communication to ensure that all
documents were properly completed and signed, and that the wording in the Agreements was
appropriate and respectful.4 In the words of the personal supporters:

| was really impressed with the ladies at Nidus. They were kind and patient. You have
to be so areful with words. The wording is so important. [The staff at Nidus are] so
DAOEAT 08 4EAUB80A Oi B 11 OAES

[The best thing was] the support. Being able to do it with the staff at Nidus. They
walked us through it; they helped me. They were available to arrsgueestions.

Were there any challenges or barriers to the process of making a Representation
Agreement?

One representative reported that there were no challenges in making the Representation
Agreement. This person again emphasized that the support she received from the staff at Nidus
andb ARdza Q G NAG(GSY anyh# \Rebsielwerdirdtyimentad in dnfulingthatSthe
process was smooth and accessible.

By contrast, the other representative acknowledged that she experienced challenges. However,
in this situation the challenge was primarily emotional and had to do with coming to terms with

*To address the lack of knowledge and stigma related to FASD, Nidus used the Representation Agreement to provide
O2yUSEG F2N) (MBusORBA QR BAGEDOGA2Y ®OFf £ SR dt dzNILR &S 2F
AYRAGARzZE f AT SR Al G2 (KS NdR azb Helged to SdviddSlibkTorsfsfdd@siand wish@BA y I & A
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the reality that the adult she supported would always be vulnerable and likely would face
lifelong difficulties of a potentially serious nature. In her words:

There were [challenges] for me. You have to be totally honest about your real o
situation./ T A OEET ¢ OEAO )8O0A &£ O A aftieE EAT AEAA
shortcomings out on the table.

What has been the experience of using the Representation Agreement?

Representatives spoke of having success in using the Representation Agreement. The degrees

of success varied, as did the situations in which the Representation Agreements were used.

Ly 2yS aAlddzZ A2y GKS wSLINBaSyidlFdiAzy ! ANBSYS
G2 FTR@G20FGS 2y GKS | RdzZ 6§Q&a oSKIFIfF Ay NBfIl{GAz2
and living preferences. With the Representation Agreement, the representative helped the

I Rdzt (i @cbe HBa2dAn@hS decision in response to the proposal by staff that seemed linked

G2 OKIffSy3asSa RSFfEAYy3 gA0GK GKS | RdzZ 6§Qad 0SKI @A
representative, this was a very positive outcome.

According to the representative, following the making of the Representation Agreement, both
the adult and the representative were treated more respectfully by residence staff. The
Representation Agreement provided concrete evidence that the adult had personal supporters
who were watching out for her.

As well, the Representation Agreement permitted the representative to be present in care
planning discussions, which is important for communication purposes, transparency and good
decision making process. It allowed the representative to share valuable information about the
I R dzfeiaug2siand life with FASD. The representative was able to report on the positive effects
of the I R dz€ukie®tdiving situation and on the ways the adult expresses this to her former
foster family, which may not be so evident to those involved in the day-to-day.

They are treating both her and me differently because they know there is someone

there watching. The Representation AJrAT AT O EAO 1 ACAl xAECEO8 ¢
OEA 2ADPOAOAT OAOEIT1T ! COAAT AT O A O ITA xAO Ol
OEA coOi Op EiIi A8 ) OEETE OEA OOAZEAE OEAOA 11
worked out well for us. It was a godsend|imer] case.

The experience of the other family involved using the Agreement in a number of situations and

systems. For example, the Representation Agreement was helpfulinallog A y 3 G KS | RdzZ (0 Qa
representative (his mother) to help the adult manage his finances, which he had been asking his

mother to do. The Representation Agreement also enabled the representative to be present

and to support her son during medical appointments, which had not been permitted by doctors

in the past.

© 2009 Nidus Personal Planning Resource Centre. All rights reserved. | 11
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Moreover, given her legal status as a representative, she gained the strength needed to putin a
formal complaint against a doctor whom she believed made racist comments about her family.
She said:

The Representation Agreement has been helpful in financial mattdéos example

with banks and loansand for medical issues. | told off a doctor who was racist and
OEOAAOAT ET ¢c8 7A POO ET A Aii bl AET O ACAET 00
Ol ATiT A ETO1 1TuUu 6160 Apbi ET Oi AT OO8

At the same time, this representative did not believe that the Representation Agreement was

respected by the legal system and professionals (e.g. lawyers) or by staff at an addictions

treatment facility. In terms of the legal system, the representative perceived that lack of

understanding and stigmatizatA 2y 2 F LIS2LJX S 6AGK C! {5 gSNB a4 &
the Representation Agreement even though it would actually enable the adult to be better

represented by his lawyer.

4EA 1 AxUAO xi 01 AT380 AAAABSOlWE®sd Mysbnidsti A AAO
EEO AAOA AT A EAA Oi OPATA OxI xAAEO EI EAE
OEA DPOT AAGEIT T 1T A£E ARASO GHAEQR UEICE EINUS IQ160B Al "AEE
first one to make him be responsible for his actions.

Ultimately, a positive outcome of this situation was that 1 KS | Rdzf 1 Q& ft 1 & SNJ OF Y

adult and his representative with additional respect because the lawyer saw that the adult had
a support network behind him.

31T 6EA 2ADPOAOGAT OAGETT 1 COAAT AT O xAOGT 60 OOAA.
xEQOE TTA 1 AxUAO8 'TA ) xAOT1 60 AgbpAAOEI ¢ OE
the Reprsentation Agreement, buthedidi AT 0008 (A AAETT xI AACAA

suppott network and the fact that my son had a Representation Agreement.

Following initial discouraging experiences, this representative emphasized that the

Representation Agreement has led to positive outcomes for the adult (her son). Through her

legal status as a representative, she was able to educate 8 SNIWA OS LINRP GARSNBQ | 62
lifelong disability. In her words:

) 6 OA AAAT AAIT A O OOA OEA 2ADPOAOAT OAOEITT !
health, treatment and counseltig centres. We do that together now. My son also now

has a new doctor and a lawyer who recognizes Representation Agreengefimally 7~
AT A OEA AEOAAEIEOU 1T £ &!3%$8 7A60A ci 6 O1 E
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What could improve how Representation Agreements are used and recognized?

Representatives commented on the need for greater awareness about the existence of
Representation Agreements amongst community members and service providers from all
sectors.

In this regard, it was suggested that funding be available for information sessions in
communities across B.C.

One of the representatives noted that she had not been aware that she could continue to
contact Nidus after the Representation Agreement had been made; thus, she thought it was
important that community members understand that Nidus is available to support adults and
their representatives and monitors before, during and following the process of making a
Representation Agreement.

Section 3: Conclusions and Future Directions

FamilyYSYO SNE X OF NBIAGSNAE | YR 2 iKéNderodsy (KS
experiences of providing ongoing help to the adult with decision making and/or in dealing with
staff of different service systems (e.g. Income Assistance workers or managers, financial
institutions, health care professionals, care facility staff, lawyers and judges, and so forth).
However, informal help was often limited by issues of confidentiality or dismissed as

interference or as being unnecessary.

The Representation Agreement gave legal status to supporters for those times that informal
KStL) ¢l & AyadzFFAOASYUG F2N) SyltofAy3da GKS |

In this project, both of the adults had a support network of trusted individuals who were willing
to become representatives and a monitor. However, this is not always the case.

Many youth and adults with FASD do not have an obvious support network that they can rely
upon. This produces challenges of all kinds especially involving the process of making a
Representation Agreement. Indeed, it is for this reason that discussion of Representation
Agreements must begin with youth and their family members or caregivers/support people,
before the youth turns 19.

Any planning for when a young person with FASD and/or youth in foster care will reach the age
of majority should include discussion of Representation Agreements. It may take time to help
the youth develop or re-establish trusting and supportive relationships. As well, it takes time to
learn about Representation Agreements and the roles and duties of those who may be involved
in the Agreement and in the process.

© 2009 Nidus Personal Planning Resource Centre. All rights reserved. | 13
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Section 4: Information about Adult Guardianship in B.C.

In B.C., adult guardianship is governed by thet I (i A Bopelityfét and is called

Committeeship. Committeeship can happen in one of two ways: 1) by court order or 2) by a

Certificate of Incapability, signed by the director of a provincial mental health facility which

includes most public hospitals. Both routes NS [ dZA NB | FAYRAYy 3 (GKIFG GKS |
AYyO2YLISGS¥B8MNdzE y Rf & Hz0 (i KnSakink rigltztaré @kén overS0ahokhar2 Y

party.

In the case of a court order, a private party, which is usually a family member, may apply to

court to become Committee of Estate (i.e. guardian). If a judge finds the adult mentally

incompetent of managing his or her own affairs, the Committee would then take over the

I Rdzf G Q& FAY Il Yy OSnlildrly, GorfiniRtted ofSParfor givds sbriiebnk dNdatity over
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manage his or her own care.

Ly GKS OlFrasS 2F F /SNIAFAOFGS 27F Liycampdtancd Af Al 8 X
to manage his or her financial and legal affairs. Under a Certificate, the Public Guardian and

¢CNHza 0SS 6F aidaladsS 2FFAOALIE O 0S02YSa /2YYAGGSS
legal affairs.

Adult guardianship views decision making as an independent activity that relies on cognitive
FoAfAGed LG asSSa YSyidlrf O02YLSGiSyoe Ia WwWrHff 2N
granting decision making authority. That is, it does not matter if the adult can manage his or her

daily spending money or can do banking with assistance; if a Committee of Estate (guardian) is

Ay LX I OST GKS /2YYAUGSS KlFha FdziK2NAGE FyR NBa
matters. Being declared mentally incompetent through the legal procedures of adult

guk NRAI YAKALI NBadz Ga& A ¢ndpefoShodd Bhdif diffQudt to feerded 2 F OA

B.CQa f

I ¢ NI F 2 NIRepiesénitation AytddmnentiABt Was guided by a set of
principles,2 Yy S 2 F
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> B.C.QAw reform produced a package of four new Statutes with the Representation Agreement Act as the foundation of

reform. A new Adult Guardianship Act was passed to reform adult guardianship procedures based on the law reform

principles. The reform provisions outlined in the Adult Guardianship Act abolished the Certificate procedure and plenary

authority by introducing limits on court-appointed decision-makers (including the Public Guardian and Trustee) by time

and task. These amendments were never proclaimed and have been rewritten (passed but not yet in effect) to put aside

reform in favour of a makeover of the Patients Property ActA Y G KS A Yl 38 2F hydl NA2Q& wmdpdH &
retains the traditional approach, including the Certificate procedure, plenary authority and loss of personhood. It also

entrenches the medical model, which emphasizes illness and disability rather than supporting capability and strengths.
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Section 5: Information about Nidus and Project Staff

Nidus Personal Planning Resource Centre and Registry

Nidus (formerly known as the Representation Agreement Resource Centre) was established in
1995 by the citizens and community groups who were involved in the reform of adult
guardianship legislation. Nidus is a non-profit, charitable organization serving the province of
British Columbia.

Nidus promotes alternatives to adult guardianship and provides educationonB.C.Q& f S 3| f
planning tools. Nidus also operates a centralized Registry for personal planning documents, in
partnership with the Law Society of B.C.Q& WdzNA OSNIi t N2 IANI Yo

Nidus is a Latin term for nest: a symbol of support, safety and self-development.

Joanne Taylor (Executive Director, Nidus)

From 1993 to 2000, Joanne was volunteer chair of the community-based Representation
Agreement Task Group, the only planning and policy group focused on the Representation
Agreement Act. She is also a founding member of the Representation Agreement Resource
Centre (R.A.R.C.) and in 2000 was hired as Executive Director of the R.A.R.C., now called the
Nidus Personal Planning Resource Centre.

Joanne represented the R.A.R.C in the consultation group that produced amendments to the
Representation Agreement Act Regulations enacted in 2001. She coordinated community input
to government in response to legislative reviews and most recently produced a policy paper
with recommendations that formed the basis of the Adult Guardianship and Planning Statutes
Amendment Act, 2007.

Deborah Rutman, PhD (Principal Researcher)

Deborah is a registered psychologist who specializes in research and program evaluation. She
worked as the Psychology Fellow in a multi-disciplinary Competency Clinic in Ontario, has
undertaken research on the interface between Mental Health law and psychiatry, and was
involved in the reform of Adult Guardianship legislation in B.C.

Deborah is an Adjunct Associate Professor with the Faculty of Human and Social Development
at the University of Victoria; her current/recent UVic-based projects focus on: support issues for
(young) adults with Fetal Alcohol Spectrum Disorder; substance use during pregnancy; and
young people's transitions from government care. As a consultant, Deborah and her colleagues
at Nota Bene Consulting Group have undertaken a number of evaluations of programs
providing support for children, youth or adults living with FASD, including the B.C. Key Worker
and Parent Support program.
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For more information:

Representation Agreement Act and Regulation at
www.bclaws.ca

Nidus Personal Planning Resource Centre and Registry
411 Dunsmuir Street, Vancouver, B.C. V6B 1X4

Phone: 604-408-7414

Toll Free: 1-877-267-5552

Fax: 604-801-5506

info@nidus.ca

www.nidus.ca

Deborah Rutman, PhD (Principal Researcher)
drutman@uvic.ca

Section 6: Resources on Fetal Alcohol Spectrum Disorder

Canadian Pediatric Society. (1997). Prevention of fetal alcohol syndrome and fetal alcohol
effects in Canada. Pediatric & Child Health, 2(2), 143-145.

Malbin, D. (2002). Trying Differently Rather Than Harder, 2nd Edition, Portland, Oregon:
FASCETS.

Stratton, K., Howe, C. & Battaglia, F. (Editors) (1996). Fetal Alcohol Syndrome: Diagnosis,
Epidemiology, Prevention, and Treatment. Committee to Study Fetal Alcohol Syndrome,
Institute of Medicine. Washington, DC: National Academy of Sciences.

Streissguth, A., Barr, H., Kogan, J. & Bookstein, F. (1996). Understanding the occurrence of
secondary disabilities in clients with Fetal Alcohol Syndrome (FAS) and Fetal Alcohol Effects
(FAE). Final Report to the Centers for Disease Control and Prevention (CDC). Seattle:
University of Washington, Fetal Alcohol & Drug Unit, Tech. Rep. No. 96-06.

Relevant Websites:

FASD Provincial Outreach Program
http://www.fasdoutreach.ca/

FASD Connections Serving Adolescents and Adults with FASD
http://www.fasdconnections.ca/index.htm

Canada Northwest FASD Research Network
http://www.canfasd.ca/
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